
Confidentiality of Information Policy 

Use of internal information 

Buriram Sugar Group (“BSG”) has a policy and measure to monitor directors, executives, and 

employees to use internal information of BSG for the benefit of oneself and other as follows; 

1.  It prohibits directors, executives, employees, and workers of BSG to use secrets and/or 

internal information of BSG to disclose or seek benefit for oneself or others, whether directly 

and indirectly, and no matter whether a benefit earned or not. 

2.  It is prohibited to disclose internal information, with intent or a purpose to distort the actual 

information of BSG in order to make any persons to misunderstand such as pushing up stock 

market prices by an intention to increase the stock prices for obtaining a benefit from selling 

high-priced stocks. 

3.  Provide knowledge and understanding to directors, executives, as well as persons whose 

position in the executive level of accounting or financial department which is higher or 

equivalent to, to be aware of their duties, and to report securities holding of their own, spouse 

or de facto partner, and underage child to the Securities and Exchange Commission 

according to Section 59 and the penalty under Section 275 of the Securities and Exchange 

Act in 1992 (including the amendments). 

4.  It prohibits directors, executives, persons whose position in the executive level of accounting 

or financial department which is higher or equivalent to, as well as relevant persons or 

employees who know the internal information, to engage in the Buriram Sugar Public 

Company Limited (“BRR”)’s securities trading within 1 month prior to BRR disclosing the 

operating results, and financial status, or significant information which may impact the stock 

market prices, until BRR discloses such information in public. 

5.  Directors, executives, as well as persons whose position in the executive level of accounting 

or financial department which is higher or equivalent to, are determined to prepare and report 

securities holding, changes in securities holding, and derivatives of BRR. Such specified 

persons also cover spouse or de facto partner, underage child, as well as juristic persons 

holding over 30% of the total amount of voting rights by collectively counting the voting 

rights of spouse or de facto partner, and underage child. Such reports should be sent to the 

company secretary within 30 working days after the appointment to serve the company. In 

addition, they must report the changes in securities holding, and derivatives of BRR to the 

Securities and Exchange Commission within 3 working days from the date of trading, 

transferring, or obtaining such securities under the Securities and Exchange Act in 1992 

(including the amendments). Thus, the company secretary must be notified at least 1 day 

prior to trading, transferring, or obtaining such securities, and receive the copied report of 

changes in securities holding and derivatives on the same day of sending such report to the 

Securities and Exchange Commission. Then, the Board of Directors must acknowledge such 

report on a quarterly basis. 

6.  Do not disclose the confidential information of BSG to other persons even if they are out of 

term service as a director, executive, and employee of BSG. 

7.  The executives, investor relations and company secretary are determined to be a 

representative of BSG to provide useful information to shareholders, securities analysts, 

fund managers, and financial institutions. Thus, such information must be approved by the 

shareholders’ meeting, or the Board of Directors’ meeting, as the case maybe, and disclosed 

to the public to acknowledge equally. 

Directors, executives, and employees who violate the policy on the use of internal information 

will be disciplined and/or punished by a law, as the case maybe, on the consideration of intentional act, 

and the level of seriousness of misconduct. 

(The Confidentiality of Information Policy is a part of the Good Corporate Governance & Code of Conduct) 

 

 


